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How It all started?

A Being inspired about the great work of Flone Initiative
In Nairobi

A Meeting Inés Sanchez de Madariaga, Universidad
Politecnica de Madrid & Member of Advisory Group on
Gender, UN-Habitat

A Discussing the urgent need more more gender-
sensitive transport services>>n Mo b1 | i1ty of




Measuring the mobility of care
Distribution by sex, Madrid 2014

Purpose of trips. Women, 30-45 years

Work Empleo
Personal Personal
Scouting  Acompaiiar 23% .
Shopping  Compras 14% o™ o
Others Otros 7% ')

Recreation  Recreativo @ 3%
Recados y J—

28% e

Empleo

Trabajo de cuidado
Personal
Acompaiiar

-Compras

Otros

1% Recreativo

4% . Recados
2%  Visitar

Salud

1% [|Pasear
0,5% |Social

Purpose of trips. Men, 30-45 years

Visitar
Salud I——
Pasear 3%
Social §1%
Empleo
Personal 26%
Acompariar | 2%
Compras 6%
Otros 29
Recreativo 5%
Recados 3%
Visitar § 1%
Salud || 1%
Pasear | 2%
Social § 1%

Source: Ines Sanchez de Madariaga, Student: Elena Zuchini, 2015

Empleo

Trabajo de cuidado
Personal

Compras
2%  Oftros
4% Recreativo
1% IRecados
0,3% | Visitar
0,5%| Salud
19, || Pasear

0,5% |Social
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The Toolkit

Aim
Guidelines for minimum level of service by transport stakeholders in

public transport, in an attempt to make public transport safer and more
accessible for women in African cities.

Who is it for?

This tool kit is prepared for stakeholders in public transport; public
transport service providers (buses and minibuses), urban planners, city
officials, PSV unions, civil society (including NGOs), research
professionals and other decision makers as stakeholders in urban
public transport.

Research
A Gender Equity Assessment
A Mobility of Care



GENDER EQUITY ASSESSMENT QUSTIONNAIRE

l’Sun‘Er Number

Date (44| mo 137 |

GENDER EQUITY ASSESSMENT QUSTIONNAIRE

SACCO

Time started (24 brs)

Was survey completed?

[ Yes Time ended (2 brs)

Enumerator Name

skills budding, benefits Egual hours for men end women
Flemble zhifts for women
Others
If Yeas, flet the respondent brizfly explain what it i5) [FINO eoevlain whas
sescuil Bavasmesst s
Do you know what 13 Yas
sexuzl haraszment? Na
Have you personally If Yes, What
encountered or Yes kind?
witnessed sexual MNo (Tet the regpomdent
harazsment i the desertke fhe
wazkplace? incident)

How did you react
t the veshondent deseribe the
bar reaction)

howrs different from
thaose of men?

Your age What zge did you join

the company
Do you have have Who takes care of them
child(ren) kids when you are at work
What is your position in Do you have a formal
the company contract?
Why did vou chose to How did you get mto the
wozk in the pubke publc tranzpoat industey
transport induster
1f grven another chance
would you choose to If not where would Like
work you chooose to to work?
work in public transport
industey?
What zre some of the How far do you
challenges you have live from your
encountered a5 2 woman work (the average
in the mdustry mins it takaes to

be get homs)

How many dayzina How many houss per day
week do you go to work do you work
Are women working If Yes, How

Do women work night
shifts?

Do Women and hen in
the same position recerve
equal pay?

How did the compzay
react (et fhe respomsent
desorrbe the comepany reaction

What zre the cateria for
women promotion in the
company?

From your own opition
how czn women be
encouraged to take up
jobs in or join the public
transpost induster?

How do you beleve the
company should respond
to instaneces of sexual
harazsment?

What kind of support
would you kke to recere
from your company?
(career development.

Carzer development (Seniosity, Promotions)
Skills building (tramings)

Benefits

Zafety improvement

More women in the industey

Equal pay for men and women

Auze these orzanizations
that cater for the welfare
of women workers in the

If ves, what sermices do
theyv provide?




MOBILTY OF CARE SURVEY

SECTION I Survey Administration information

Surrey Number

Date (dd]mo | 13p) | |

Feographical Ares

Time started (24 b

Was survey completed? [ Ves

Time ended (P4brs)

Enumerator name

SECTIOMN II} Demographic Information
{Please see the codes representng level of income, purpose of travel and age range ar the end of this

sectorn)
Age (wmite @ wameker] code reprereniing Gender L/F [ Dale
| aze grows) (] Femasle
level of Education (code) Iz there 2 car mn vour HH 1 Yes
O No
If Yes who doves :f? When do vou dove it?
Zize of HH (how many are vou in How many people are
vous household) emploved in vour HH
Tvpe of If emepilpyed by Obers;
Emploved?® [[] Yes | Employm Ll s Emplorment what's mode of O Part time
O Mo | eat [0 Emploved by others | employment [ Fulltme
O Divoreed [ Father
Mlarital L NMarsied/Remazsied Areyou the head [0 Yes | If No, who | Mother
status - Separated of your HH? [ Mo is O Zpouze
L Simgle O Other muacdian

] Less thanl0000
110001 - 20000
[ 20001- 30000
130001 — 40000
Whatiz  |[J40001 - 50000
TouL 150001 - 60000
averige O 60001 - 70000
monthly O 70001 — 80000
income fin |[J 80001 - 90000
Shs) [ 90001 - 100000
[ 55001 - 60000
O Abowe 100,000

[ Lower crime zate

[ Low rent {Affordab:bity)

[ Great schools

[ Access to medical care
That is the main rezzon Tou Ul Outdoor activities hound
choose to live i that | M famuly members are around
particular neighborhood? farmily friendhy

O Close to public transport
[ teachy shopping and
restanrant

[ Mightlife and entertainment
[ Walk -abakity

] Others

Mumber of the children below 18 yes
under your care in the HH

Mumber of male child(ren)

BNumber of Female cheld/ren)













